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OFFICER'S FITNESS REPORT N " R

NAVPERS-310A (REV. 8-44) 5
PLEASE TYPE THIS FORM s Al A
if no typewriter Is available use ink but be sure all copies are legibie. B'S i;_ DATE 28 }t{ay 194-5
{. NAME (last) (first) (middle) RANK AND CLASSIFICATION FILE NO.
T
NIXON RICHARD The (Al USKR 169340
SHIP OR STATION . LE PERIOD OF REPORT
DATE FROM DATE TO
= i z/29 ‘
DATE OF ASSIGNMENT TO OCCASION FOR REPORY (T '//Af5 5'/28'/45
PRESENT DUTY
= DETACHMENT OF DETACHMENT OF REGULAR
: 3"_'29 45 OFFICER REPORTED ON REPORTING SENIOR SEMI-ANNUAL - [] quarterny ] sproman
3, DESCRIPTION OF DUTIES SINCE LAST FITNESS REPORT (List most recent first and describe accurately) FROM 7O
‘t = 4073 MO. YR MO. YR
Contract termination duties at BERR Budd Mfg. Coe., Fhila, Mare 45 May | 45
5IF GOURSES OF INSTRUCTION WERE COMPLETED DULING PERIOD OF THIS RECURT, LIS 5 7 LOCA R \re you physi 1i
R e S U OF THIS BEPORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, LENGTH Are you p Svesac%la't aus ified
None B ves []'no [ R
5 IF AVIATGR, INDICATE .
4. ER‘S"'GFT wFo"'E ?fé} - S m,:’gg TYPE OF ATRCRAFT : TOTAL
i
EACH TYPE AIRCRAFT NO. OF HOURS
- SEA KIND OF DUTY !
5. My PREFERENGE 5 uvry No preference LOCATION No preference
is: SHORE KIND OF DUTY LOCATION
‘5. SECTIONS 6 THROUGH 12 TO BE NAME OF REPORTING GFFICER RANK OFFICIAL STATUS RELATIVE TO OFFICER REPORTED ON
FILLED IN BY REPORTING OFFICER SAMUEL JACOB ZEIGLER CAPT. USN BAR TFHITADELFPHIA
IS THIS OFFIGER QUALIFIED TO PER- INDICATE MORE RESPONSIBLE DUTIES FOR-WHICH HE IS IN TRAINING. (If nore, so state) Y
FORM ALL HIS
PRESENT DUTIES? . 1 ves [ NO Contractlng -officer

Comment on special or outstanding qualifications as well ‘as any physical defects, which should be considered in determining the kinds of duty to which he should be detailed. Onlv comments on quali-
fications significant in detailing should be entered here, ANY COMMENTS REGARDING FITNESS FOR PROMOTION SHOULD BE ENTERED IN SECTION 12, ONLY.

APPRAISAL FOR DETAIL PURPOSES

FOR WHAT DUTIES IS HE RECOMMENDED?

ASHORE Contraeti ng O cer AFLOAT Administrative Officer

7. FOR EACH FACTOR OBSERVED.CHECK THI APPROPRIATE BOX TO INDICATE HOW THE OFFICER COMPARES WITH ALL QTHERS OF THE SAME RANK WHOSE PROFEhSIO’\IAL
* ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND. DO NOT HESITATE TO M “NOT
OBSERVED” ON ANY QUALITY WHEN APPROPRIATE. NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST BE

REFERRED TO THE OFFICER FOR STATEMENT. ONLY ENTRIES DESIGNATED IN.SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED.
Not Within | Within | Within | Within wnhm
RATING FACTORS Observed Bottom Next Middie | Next Top Top
: 16% 20% 40% 20% 10%
! 1. STANDING DECK WATCHES UNDERWAY? X
A. SEA OR ADVANCE BASE DUTY
How does this officer compare in: 2. ABILITY TO COMMAND? X
NOTE: ITEM (A) T 3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 2 ABOVE? X
MARI ED ONLY ron OFFICFRS
ON SEA OR ADVANCE BASE 4, REACTIONS DURING EMERGENCIES? x
DUTY DURING THE PERIOD
OERDHISSRERO R 5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES? 5
1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? %
B INITIATIVE AND RESPONSIBILITY 3. GIVE FRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN e
How well does this officer: NECESSARY TO AVOID MISTAKES? &
8. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES
ASSIGNED OR ASSUMED? X
i 1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? b
| LIDESIANTINGERND SR IDEAS AND SUGGESTIONS OF OTHERS?
How well does this officer: 2 s e ‘ X
3. RATE IN TECHNICAL COMPETENCE IN
HIS SPECIALTY, IF ANY? (Name Specialty) X
1. INSPIRE SUBORDINATES TO WORK TO THE MAXIMUM OF THEIR CAPACITY? x
O LEADERSHIP 9. EFFECTIVELY DELEGATE RESPONSIBILITY? X
How well does this officer:
3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? x
T. ORGANIZE HIS WORK AND THAT OF THOSE UNDER HIS COMMAND OR
SUPERVISION ? X
5. MAINTAIN DISCIPLINE AMONG THOSE UNDER HIS COMMAND OR DIRECTION? X
X 1. ABILITY TO WORK WITH OTHERS? X
E. CORDUGT AND WORK HABI
SONTR0 : B 2. ABILITY TO ADAPT TO CHANGING NEEDS AND CONDITIONS? X
How does this officer compare in:
3. MILITARY CONDUCT—BEARING, DRESS, COURTESY, ETC.? <
8. IHNAR;IG NAJ EI'HYIgUOHF FAlI:EIl;r l{:?{ED glg ‘%‘SE- (ch;:;l:l'“:’)ITFLY NOT PREFER NOT _ 5
oMM 2 LD YOU: WANT HIM? TO HAVE HIM? ™} BE SATISFIED RE PLEASED 2 PARTIC{WAI;!LY
o Ao (A (UNSATISFACTORY) D (UNSATISFACTORY) TO HAVE HIM? TO HAVE HIM? DESIRE HIM?

9. CONSIDERING ALL OFFICERS OF THE (Check one) gh, How many Officers are included in-the
%a. SAME_RANK WHOSE PROFESSIONAL UNDER NO IF 90% WERE IF 70% WERE IF 30% WERE IF ONLY 107 group used for the comparison in Sa?
ABILITIES ARE KNOWN TO YOU PER- CIRCUMSTANCES ? DTO BE D 3o} D’ro BE 3 0 BE 100R [ 10TO [j: OVER

SONALLY, WOULD YOU PROMOTE HIM: (UNSATISFACTORY) PROMOTED ? PROMOTED ? PROMOTED? PROMOTED ? LESS ~LJ =50 50
1), COMMENT IN SECTION i2 AND GIVE REFERENCE HERE TO ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOGD.
VE Y NY ADV MME MAKE REGARDING THIS OFFICER’S R e - . g ;
R T Clvms 1w 10 yee wxatain | UNSATISEACTONY, Yor 11 sithr, tom,of Soaten 1y
HE ANY MENTAL OR MORA.L WEAKNESS WHICH ADVERSELY AFFECTS in Section 2. : &
ﬂfss ;:F‘IG' ENCY? 0 D YES . NO to the officer for statement. =
8 of

4% @ive in this space a clear, concise appraisal of the officer reported on and his performance of duty. inciuding any worthy of special mention. Include recommendations as to r,xm’no*\on, Any statel

Ze unsatisfactory performance, ability, character, or conduct must be referred to ihe officer for statement. Statements of & constructive nature which refer to minor imperfections. or lack of qualifieati
not constitute an unsatisfactory report. Xor example: ‘“This officer was a litgle slow in getting started but is now making good progress’ or ‘‘This officer is well gualified in his present duties but h
no experience at sea’’ would not be unsatisfactory in nature. :

Gheck on of thess hoxes — I CONSIDER THIS REPORT TO BE 7] SATISFACTORY :j UNSATISFACTORY

It, Nixon served with this commend a comparatively aha::b_tim,_ﬂe_ax‘m.bltﬁd,ﬁarked_abil;ty——

in the performance of his duties, FHis militarv and persona
is warmly recommended for promotion when duse

DO NOT LEAVE BLANEK

' i i : » ? X /—7
"HAVE YQU READ

THE ATTACHED
INSTRUCTION
Y,

SIGNATURE OF OFFICER REPORTED ON (Applies only to Secticns i through 5)

£ e
SHEET?
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“GER’S FITINESS REPOR: i
«$-310A (REV. 8-44)

PLEASE TYPE THIS FORM - :
if no typewriter is avaiiable use ink but be sure ali copies are legible. g F P 5 ] qAS DATE 31 August 1945
{, NAME (iast) (first) (middle) RANK AND CLASSIFICATION FILE NO. .
NIXON RICHARD . MILHOUS Lt. (4), USNR 169340
SHIP OR STATION PERIOD OF REPORT
Bureau of Aeronautics General Representati i 3 B 3T Av
] ive, Eastern District ] :
DATE OF ASSIGNMENT TO OCCASION FOR REPORT 2 ; - 1 dune 1945 - Augu e
PRESENT DUTY : :
DETACHMENT OF DETACHMENT OF REGULAR
1 J une 1945 OFFICER REPORTED ON REPORTING SENIOR SEMI-ANNUAL [ quarterLy [l sererar
9. DESCRIPTION OF DUTIES SINCE LAST FITNESS REPORT (List most recent first and describe accurately) : FROM _ 70
. ; MO. YR. MO. YR.
Assistant to Buder Contracting Officer for Termination Jun (VA5 [Ang 145
~ -
IF COURSES OF INSTRUCTION WERE COM 5 Y PE F THIS RECOR! 3 ' SATION ENGTH y i
e COMPLETED DURING PERIOD ‘or THIS RECORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, LENGTH Are ymfxmnhsy:;c%gt ;1fuahﬂed
Q Yes D No &?‘:3
IF AVIATOR, INDICATE — .
4. 'L‘R'sv"rw"&'%'&né‘“gg% TYPE OF ATRCRAFT e
EACH TYPE AIRCRAFT NO. OF HOURS
MY PREFERENCE SEA KIND OF DUTY £ ATIO
5.5 M ERERERENC] » v No Preference LOCATION No Preference
18: SHORE xiND oF pUTY No Preference LOCATION -
—n 0 L lelerence e
6. SECTIONS 6 THROUGH 12 TO BE NAME OF REPORTING OFFIGER RANK OFINCIAL STATUS RELATIVE TO OFFICER REPORTED ON
FILLED IN BY REPORTING OFFICER S. M. Kraus Rear Admirsl Commanding OQfficer, BAGR-ED
IS THIS OFFICER QUALIFIED TO PER- INDICATE MORE RESPONSIBLE DUTIES FOR WHIGH HE IS IN TRAINING. (If none, so state) . o
FORM ALL HIS TAL
PRESENT DUTIES? Kl ves [ wo None

Comment on special or outstanding qualifications as well as any physical defects, which should be considered in determining the kinds ef du’ty to which he should be detailed. Only comments on quali-
fications significant in detailing should be entered here. ANY COMMENTS REGARDING FITNESS FOR PROMOTION SHOULD BE ENTERED IN SECTION 12, ONLY.

Contract Termination and Administration

FOR WHAT DUTIES IS HE RECOMMENDED?

asvore Contrecting Officer for Termination AFLOAT Administrative

7. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE OFFICER COMPARES WITH ALL OTHERS OF THE SAME RANK WHOSE PROFESSIONAL

* ABILITIES ARE KENOWN TC YOU PERSONALLY. DO NOT TIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND. DO NOT HESITATE TO MARK ‘“NOT
OBSERVED” ON ANY QUALITY WHEN APPROPRIATE. NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST BE
REFERRED TO THE OFFICER FOR STATEMENT. ONLY EXNTRIES DESIGNATED IN SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED.

' APPRAISAL FOR DETAIL PURPOSES

Not within | Within | Within | Within | Within
RATING FACTORS Observed Baitom Next Middle | Next Top Top
10% 20% 40% 20% 10%
1. STANDING DECK WATCHES UNDERWAY?
A. SEA OR ADVANCE BASE DUTY -
How does this officer compare in: 2. ABILITY TO COMMAND?
NOTE: ITEM (A) T0 BE 3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 9 ABOVE?
HAED ONLL fo geticans
N SE NCE BASE 4, REACTIONS DURING EMERGENCIES?
DUTY DURING THE PERIOD <
RS THISEREEOR Y 5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES?
2 1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? %
- INITIATIVE AND RESPONSIBILITY |3 Give FRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN
Howtwellldoes thislofcer: NECESSARY TO AVOID MISTAKLS? X
3. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES
ASSIGNED OR ASSUMED? X
1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? x
C. UNDERSTANDING AND SKILL o
v
How well does this officer: 2 WRED JDITAS 2000 10 BN z X
3. RATE IN TECHNICAL COMPETENCE IN
HIS SPECIALTY, IF ANY? (Name Specialty) Leg. gl X
1. INSPIRE SUBORDINATES TO WORK TO THE MAXIMUM OF THEIR CAPACITY ? %
D. |EADERSHIP 9. EFFECTIVELY DELEGATE RESPONSIBILITY ? X
How well does this officer:
3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? %
I ORGANIZE HIS WORK AND THAT OF THOSE UNDER HIS COMMAND OR
SUPERVISION ? ; X
5. MAINTAIN DISCIZ/INE AMONG THOSE UNDER HIS COMMAND OR DIRECTION? %
1. ABILITY TO WORK WITH OTHERS? x
= GONDUCT. AND WORK_HASITS ILT ADAPT TO CHANGING NEEDS AND CONDITIONS?
How does this officer compare in: S SR 80 S S M S : X
3. MILITARY CONDUCT—BEARING, DRESS, COURTESY, ETC.? <~
8, 'NDIGATE YOUR ATTITUDE TOWARD  (Check one) 5 '
* HAVING THIS O'FICER UNDER YOUR DEFINITELY NOT PREFER NOT
COMMAND, WOULD YOU: WANT HIM? ] o HAYE HIM? BE SATISFIED BE PLEASED PARTICULARLY
(UNSATISFACTORY) (UNSATISFACTORY) TO HAVE HIM? TO HAVE HIM? DESIRE HIM?
9 CONSIDERING ALL OFFICERS OF THE (Check one) 4, How many Ofiicers are ineluded in the
*SAME_RANK WHOSE PROFESSIONAL DER NO IF 90% WERE _ IF 707% WERE __ IF 30% WERE IF ONLY 10% group used for the comparison in 9a?
ABILITIES ARE KNOWN TO YOU PER- DCIRCUMSTANCE.Q? DTO BE DTO BE DTO BE WERE TO BE D 10 OR 10 TG OVER
SONALLY, WOULD YOU PROMOTE HiM: (UNSATISFACTORY) PROMOTED ? PROMOTED ? PROMOTED ? PROMOTED ? LESS 50 E 50
10, COMMENT IN SECTION 12 AND GIVE REFERENCE HERE TO ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOD.
None
T 7
. g&xa_ﬁgg égvpéggosgﬁin%ozwémsms TO MAKE REGARDING THIS OFFICER'S o i UNSAT;SFAC-TOR(Y.{ Yoo in oither tom of f““,"“ "
HAS HE ANY MENTAL OR MORAL WEAKNESS WHICH ADVERSELY AFFECTS in Section 12. constiiutassapjunsasiMactofviieuorte R RS IS e
HIS EFFICIENCY? - [Jyes & ~o fo the officer for statement.

12 Give in this space a clear, concise appraisal of the officer reported on and his performance of duty, including any worthy of special mention. Include recommendations as to promotion. Any statements of

* unsatisfactory performance, ability, character, or conduct must be referred to the officer for statement. Statements of & constructive nature which refer to minor imperfections or lack of qualifications do

not constitute an unsatisfactory report. For example: ‘“Thig officer was a little slow in getting started but is now making good progress’’ or ‘‘This officer is weil qualified in his present duties but has had
no experience at sea’’ would nof be unsatisfactory in nature.

Check one of these boxes — I CONSIDER THIS REPORT TO BE El SATISFACTORY [j UNSATISFACTORY

o = = : . . . - -
z This officer has shown outstanding ability in contract termination
a work. His personal and militayy characteristics are excellent.
W » . .
> He is fitted for promotion.
5
=
(=
=z
(=]
[=]

(if additional spagé is needed attach extra sheet)
SIGNATURE OF OFFICER REPORTED ON (Apnlies only to Sections | through 5) SWO&{LBORTING OFFIC.

% —_—————- =

7

e % L ] Vi

When:completed remove carbon paper, forward Pages 1 and 2, not detached, to BuPers. Retain Page 3 for “Officer's Qualiﬁcaﬁor/kecord Jacket”.
f ; PAGE 1 =
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OFFICER'S FITNESS REPORT |

NAVPERS-310A (REV. 8-44)

PLEASE TYPE THIS FORM 3K
1 . : - ., - e > & .
f no typewriter is available use ink but be sure all copies are legibie. P DATE "éO Decen’l‘be‘ 194'5
S T
1. NamE (ast) ) — (middie) RANK AND CLASSIFICATION FILE NO.
7, T MTT IIOITC Tm b { & 5o s 3 \
IXON RICE MILEOUS LT.CDR., (4), USNR 169340
SHIP OR STATION ; PERIOD OF REPORT
DATE FROM DATE TO
) £ P ; Pl
Buler Generel Represgentative, E. D. 9-1-45 12-30=45
DATE OF ASSIGNMENT TO OCCASION FOR REPORT -
PRESENT DUTY
i DETACHMENT OF DETACHMENT OF REGULAR
o OFFICER REPORTED ON REPORTING SENIOR SEMI-ANNUAL I:] QUARTERLY j SPECIAL .,
2. DESCRIPTION OF DUTIES SINCE LAST FITNESS REPORT (List most recent first and describe accurately) FROM TO -
: MO. YR. MO. | ¥R.
: T N o2 S amven 2 Vi
Buder Contracting Officer for termination 9 A5 R A5
3, IF COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REFORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, Are you physically qualified,
* LENGTH OF COURSE AND DATE COMPLETED. for Sea Duty?
Don’t
m Yes [:] No Know
i¥ AVIATOR, INDICATE =
A e TYPE OF AIRCRAFT TOTAL
LAST TWO YEARS FOR z
EACH TYPE AIRCRAFT NO. OF HOURS
MY PREFERENCE e =
5. fom next bUTY SEA ' ko or puty  TNACTIVE EOCTTION
is: == -
SHORE , xinp oF pury  TNACTIVE LOCATION

4. SECTIONS 6 THROUGH 12 TO BE
FILLED IN BY REPORTING

e ———— e
OFFICIAL STATUS RELATIVE TO OFFICER REPORTED ON

b., CC DING OFFICER

RANK

SN, BAGR, E.

NAME OF REPORCING OFFICER

E‘x. KP UL‘, Ro Admil“&l,

OFFICER

PR

INDICATE MORE RESPONSIBLE DUTIES FOR WHICH HE 1S iN TRAINING. (if none, so state) DATE OF EXPECTED
THIS OFFICER QUALIFIED TO PER- ¥ QUALIFICATION .
K FORM ALL HIS
e YES NO o § : wapad 4
PRESENT DUTIES? O Normsl advancement as seniori ‘C permits,
Commient on special or outstanding quallfications as well as any physical defects, which should be er the kinds of duty to which he should he detalled. Only comments
on quallfications significant in detzlilng should be -entered here. ANY COMMENTS REGARDING FITNESS FOH PROMOTION SHOULD BE ENTERED IN SECTION 12, ONLY.
e Qi = o sepdl L 2 o S = ey 7 ~ e e
Lt. Commander Nixon is guslified by civilien &nd naval experience for legal and adminis—

trative duties. He has no physical defects.

APPRAISAL FOR DETAIL PURPOS

ASHORE

FOR WHAT DUTIES IS HE RECOMMENDED?

Contrect Termination e ioaT Administrative

7.

FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE OFFICER COMPARES WITH ALL OTHERS OF THE SAME RANK WHOSE PROFESSIONAL
ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND 0 NOT HESITATE TO MARK
“NOT OBSERVED” ON ANY QUALITY WHEN APPROPRIATE. NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST
BE REFERRED TO THE OFFICER FOR STATEMENT. ONLY ENTRIES DESIGNATED IN SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED.

Within

Not Within Within Within Within
RATING FACTORS Observed Bottom Next Middie Next Top Top
10% 20% 40% 20 % 10%
A. SEA OR ADVANCE BASE DUTY 1. STANDING DECK WATCHES UNDERWAY?
How does this officer compare in: 2. -ABILITY TO COMMAND?
HOJ £ ILCABLE
MNMOTE: ITEM (A) TO BE 3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 2, ABOVE? 11 (s
MARKED ONLY FOR OFFICERS
ON SEA OR ADVANCE BASE J 2
DUTY DURING THE PERIOD 4. REACTIONS DURING EMERGENCIES?
OF THIS REPORT
5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES?
B. IKITIATIVE AND 1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? X
RESPONSIBILITY 2. GIVE FRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN X
NECESSARY TO AVOID MISTAKES?
How well does this officer: 3. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES @
ASSIGNED OR_ASSUMED? a =
c. UNDERSTANDING AND SKILL 1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? }:
How wellldoes thistotticert 2. USE IDEAS AND SUGGESTIONS OF OTHERS? X
8. RATE IN TECHNICAL CCMPETENCE IN X
HIS SPECIALTY, IF ANY? (Name Specialty)
1. INSPIRE SUBORDINATES TG WORK TO THE MAXIMUM OF THEIR CAPACITY? X
D. LEADERSHIP 2. EFFECTIVELY DELEGATE RESPONSIBILITY? X
How well does this officer:
3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? X
4. ORGANIZE HIS WORK AND THAT OF THOSE UNDER HIS COMMAND OR Y
SUPERVISION? A
~F
5. MAINTAIN DISCIPLINE AMONG THOSE UNDER HIS COMMAND OR. DIRECTICN? A
<
E. CORDUCT AND WORK HABITS 1. ABILITY TO WORK WITH OTHERS? A
How does this officer compare in: | 2+ ABILITY TO ADAPT TO CHANGING NEEDS AND CONDITIONS?
3. MILITARY CONDUCT—BEARING, DRESS, COURTESY, ETC.
8 iNDICATE YOUR ATTITUDE TOWARD (Check one)

S HMAVING THIS OFFICER UNDER YOUR DEFINITELY NOT PREFER NOT

COMMAND, WOULD YOU: WANT HIM? D TO HAVE HIM? , D BE SATISFIED BE PLEASED PARTICULARLY
[::] (UNSATISFACTORY) (UNSATISFACTORY) TO HAVE HIM? TO HAVE HIM? DESIRE HIM?
9 CONSIDERING ALL OFFICERS OF THE (Check one) Qp, How many Officers are included in the

a. SAME RANK WHOSE PRCOFESSIONAL UNDER NO IF 809% WERE IF 70‘7/ WERE IF 30% WERE IF ONLY 10% * group used for the comparison in 8a?
ABILITIES ARE KNOWN TO YOU PER. CIRCUMSTANCES? TO BE D TO BE WERE TO BE 10 OR 10 OVER
SONALLY, WOULD YOU PROMOCTE HiM: (Unsatisfactory) D PROMOTED? PRO\!CTED’ D PROMOTED? PROMOTED? LESS 50

10 COMMENT IN SECTION 32 AND GIVE REFERENCE HERE 7O ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOD.
1 HAVE YCU ANY ADVERSE COMMENTS TO MAKE REGARDING THIS OFFICER'S D YES E NO " !

I.  QUALITIES CR PERFORMANCE? 1 yes, explain UNSATISFACTORY. Yes in either Item of Section 11
HAS HWE AMY MENTAL OR MORAL WEAKNESS WHICH ADVERSELY AFFECTS HIS. . in Section 12, constitutes ane unsatisfactory report and must be re-
EFFICIENCY? D YES @ No ferred to the officer for statement.

12 Give In this space a clear, concise appraisal of the officer reported on and his performance of duty, including any worthy of special mention. Include recommendations as to promotion.
J Any statements of unsatisfactory performance, ability, character, or conduct must be referred to the officer for statement. Statements of a constructive nature which refer to minor imperfec-
tions or lack of qualifications do not constitute an unsatisfactory report. For example: ‘‘This officer was a .little slow in getting started but is now making good progress’’ or °‘‘This
officer Is well qualified in hls present duties but has had no experience at sea’’ would not be unsatisfactory in nature.
Check ene of these hoxes — I CONSIDER THIS REPORT TO BE KJ| SATISFACTORY [[] vu~samisractory
3 RTE T S g FEEED 3 3 s = = - B =
Lt. Comdr. Nixon has demonstrated outstanding ability asnd devotion to duty. He is a
= 3 3 T : . T = : ey s =
natural leader and has shown unusual tact and judgment in his dealings with private
4 ~ 3 = o “ 2 o e 1 3 e T3 A sy i 3
¥ contractors and governmental sgencies engaged in termination work. His }31»01al and
< 3 . = = 2 T - = 3 =
2 military characters are excellent. He is fitted and strongly recommended for promotion
¥  when due.
<
RS
=]
£ Lt. Comdr. Nixon has seen this report.
z .
o
a —

LEASE TO INACT

TEIS OFFICER IS BEING DETACHED FOR

SICGNATURE OF OFFICER REPORTED ON

Aifo ot P Pogem

(Appiies only %o Sections i1 through S)

When com;bleted remove carbon paper, forward Pages 1 and 2, not detached, to BuPers. Reiain Page 3 for “Officer’s Qualification Record Jackes”.
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REPORT ON THE FlTNESS@AH\VAL RESERVE OFFICERS ON INACTIVE DUTY

NAVBERE ST (Participating in Drilling Programs or under Appropriate Duty Orders)

THE OFFICER REPORTED ON WILL FILL IN- THE FIRST THIRTEEN SECTIONS:

1. NAME (Last, first, middle) 2. GRADE 3. DESIGNATOR 4. FILE NO.
NIXO] i ehsg : : ¢ 7 5] =
NIXON, Richard Milhous CDR 350 169340

5. STATUS 6. MEMBER OF 3 7

APPROPRIATE DUTY OR SPECIAL
D READY (R) D PAY D PAY UNIT NON-PAY UNIT [} INAcTive DUTY TRAINING ORDERS
= \TA e nqv'r/ﬂ C e + i N
STANDEY oy NAVRESCOMPCO 5.1 Commandant, FIFTH ND
(Title of unlt) (Issued by)
8. OCCASION FOR REPORT 9. TYPE OF REPORT 10. PERIOD OF REPORT
DETACHMENT OF DETACHMENT CON-
@ ANNUAL D REPORTING SENIOR OF OFFICER REGULAR D CURRENT SPECIAL frrom | Jul 59 7030 Jun 60
11. NUMBER OF DAYS ACTIVE DUTY FOR TRAINING PERFORMED (Including travel time): i'\TOﬂq

12. FLIGHT INFORMATION (To be completed by Naval Aviators)

(a) Indicate model aircraft flown and num-| MODEL A/C
ber of hours during this reporting

period. HOURS ; ;
(b) TOTAL NAVY. CIVILIAN PILOT HOURS SERVICE - INST. RATING AND OPER/ADVANCED TRAINING SPEC. QUAL. (PPC-MODEL A/C
PILOT HOURS AND MODEL AIRCRAFT GROUP DATE EXPIRATION MODEL A/C YEAR ; HU. ZP, ASW, CIC, ETC.)

13. DUTIES. - (List all duties assigned inserting in parenthesis number of months in each.)

{ - F % ®
3 {
- M / :3 i
Signature of officer reported on: £ £ 4 + ,,

FOLLOWING TO BE FILLED IN BY THE REPORTING SENIOR:

14. Was Active Duty for Training requested during this period but not authorized? %
NortEe: If yes, state reason D YES NO

Member of Unit (12)

15. Total number of drills scheduled | 16. Number of |17. Number of periods of equivalent instruction or duty, appropriate duty
during period of this report . scheduled drills and Special Inactive Duty Training performed during period of this
attended. report.
36 i 0

18. PERFORMANCE OF DUTIES. (a) In comparison with other officers of his grade and approximate length of service, consider the requirements
of his duties and evaluate his performance.
(b) For this report period indicate in (b) how many officers of his grade you have designated in each category

of (a).
NOT OBSERVED Outstanding performance Excellent performance in Competent and efficient Satisfactory performance Inadequate performance
in most aspects of his most aspeets of his duty performance in most aspects in most aspects of his in many aspects of his
D duty assignment. Highly assignment. Frequently of his duty assignment. duty assignment. Neceds duty assignment. Needs
qualified. demonstrates outstanding Frequently demonstrates some supervision. Basi- close supervision.. He is
performance, excellent performance. cally qualified. not qualified. (Adverse)
(If not observed| (a) ¥
gxpla:n in = \
ec. 19) =
5l 5 9 5 0 0 0 0 0

19. COMMENTS. Give in this space a frank concise appraisal of the officer including his potential for future assignments and a specific recommendation concerning his retention
in the Naval Reserve (nonretention recommendations—ADVERSE). Give examples of characteristies of value to the Naval Service, including motivation, command or
executive ability and qualifications in any field (civilian or military) such as administration, planning, logistics, aviation, Pleetromcs and other opemnoml or technical
fields. Any mental moral, or physical weakness which might affect his efficiency or failure to meet performance etanddrds normally expected of an officer of his grade and
seniority should be mdlcated Reference here and append copy ofcommendaton or adverse material received on the officer during the period of this repon Any adverse
entry made in any part of the report, or any adverse material appended, must be referred to the officer for statement pursuant to Aru(.le 1701.8, U. 8, Navy Regulations
This item must not be left blank.

Commander N IXON, Vi
51}31]\01/1% r of t-.e \gdyJ
scheduled unit dv"' i

f;ﬂ

bilities

narti

equin
billet. His knowledge and
CO" al

mander NIXON is verv strongly
— J
recommended for promobion

20. NAME. GRADE, AND FILE NUMBER OF REPORTING SENIOR. OFFICIAL STATUS RELATIVE TO OFFICER REPORTED ON.

USNR-R, 109170/1105,_ Commandine Qfficor




213 }nucomparlsmf W n:',h other officers of his grade and approximate length of service or approximate length of duty assignment, to what degree has this officer exhibited the
ollowing qualities?

(a) PROFESSIONAL KNOWLEDGE (Consider the requirements of his present duty assignments and compare them to his professional knowledge.)

NOT OBSERVED

L]

Has exceptional knowledge
of his duty assiznments.
Extremely well informed.

Has excellent knowledge of
most phases of his duty as-
signments. Is well informed
on the remaining phases.
Oceasionally demonstrates
exceptional knowledge.

Is well informed on most
phases of his duty assign-
ments. Frequently demon-
strates excellent knowledge.

Has satisfactory knowledge
of routine phases of his duty
assignments.

Sericus gaps in his knowl-
edge of fundamentals of his
duty assignments.

(Adverse)

* Ve
et

I

=

(b) COOPERATI

ON (Consider ability and willingness to work in harmony with and for others.)

NOT OBSERVED

[

Extremely successful in work-
ing with others. Has an
outstanding ability to create
harmony.

Promotes harmony in deal-
ing with others. A very
good team worker.

tets along well with most
people. Knowshow to take
orders

Fitsin with a team. .

Indifferent to others.
Cooperates occasionally.

Inelined to create friction.
Generally not cooperative.

(Adverse)

) N
VIS

|

(c) JUDGMENT

(Consider his ability to grasp a situation, think clearly, and develop correct and logical conelusions.).

NOT OBSERVED

L]

Outstandingly * sound and
logical thinker with an ex-
ceptional grasp of the situa-
tion involved.

Exceptionally good judg-
ment based on sound evalu-
ation of all the factors

Judgment is usually sound
and reasonable.

Is- prone to neglect or mis-
interpret facts. Occasion-
ally commits errors in

. Due to faulty judgment,
his decisions or recommen-
dations are too frequently

wrong.
(Adverse)

733

X

involved.
|

judgment.

(d) LEADERSHIP (Consider his ability in organizing, obtaining the cooperation of others, and in directing their ¢

fiorts effectively.)

NOT OBSERVED

O

Outstanding skill in direct-
ing others results in a very
effective unit. Inspires con-
fidence even under very
difficult circumstances.

A consistently good leader.
Commands respeect of his
subordinates. Isvery effec-
tive under difficult circum-
stances.

Capable leader. Develops
good cooperation and team

work in_difficult circum-
stances. Knows how to give
orders.

Generally obtains effective
cooperation under normal
circumstances.

Fails to command. Unable
to exert control.

(Adverse)

s

A

]

(¢) PROMOTION POTENTIAL (Consider his capa.

city to handle jobs of increased scope and greater responsibility,
special abilities training, military bearing, and neatness of person and dress.)

ability to learn rapidly, persona

lity, self-improvement efforts,

NCT OBSERVED

]

Capable of increased re-
sponsibility and rapid
advancement.

Very promising promotional
material.

Demonstrates promise for
further growth at moderate
rate.

Present job is taxing his
capabilities. Requires con-
siderable amountof training.

Definitely limited.
(Adverse)

T

(f) INTEREST (Consider dedication to program,

willingness to participate beyond minimum requirements, and obhstacles overcome in order to participate in such training.)

NOT OBSERVED

H

Extreme interest, dedicated.

Very interested and enthu-
siastic participator.

Willing when asked.

Does what is expected of
him, not much more.

Lacks interest.

(Adverse)

*

X

|

*

|

(g) REMARKS.

Check marks in any of the starred (*) categories must be justified in this section with a brief description of the factors which were considered in evaluating the officer.

The justification should be in con

crete and specific terms.

3 T S s B i T e e
0 Qay activities as Vice President, Commander NIXON has repeatedly
perior leadership, cooperation knowledge and jundoment, His continuing
and support of the Navy tOﬁ' ther WlTh his excepti r\n,ﬂ L k@oﬂ grasn of
qualify him for billets of the highest responsibility
= 5 74
22. Considering the possible requirements of war, indicate your attitude toward having this officer under your command. Would vou:

PARTICULARLY DE-
SIRE TO HAVE HimM?

MOST?

PREFER HIM TO

BE PLEASED TO
HAVE HIM?

BE SATISFIED TO
HAVE HIM? /

HIM?

PREFER NOT TO HAVE

Apvznszy

23. DATE FORWA

RDED

3 0 DEC 1960

24.

25 7 74
- )
(ol b
(Signature of Regular Reporting Senior if report is concurrent)
NAVPERS 937 (Rev. 7-57) i\hi U. S. GOVERNMENT PRINTING OFFICE : 1957—0O-433028
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FITNESS REPORT--MEMORANDUM ENTRY

NAVPERS-1716 (Rev. 1-55)

NAME (Last, First, Middle)

A[lxml I?I(HARD M.

GRADE UsN () f DESIGNATOR “FILE NUMBER

COR luswp| /13SC (/492490

A REPORT OF FITNESS ls NOT REQUIRED FOR THE PERIOD FROM
BECAUSE: (check one)

D ON LEAVE

l:] IN TRANSIT

D TEMPORARY DUTY AWAITING ORDERS

l:] ENL!STED STATUS

€ - 48 T0 4'3 o-J i

D SETTLING ACCOUNTS

D PATIENT IN HOSPITAL

ON INACTIVE DUTY (Not associated with a pay or

non—pay unit or in receipt of appropriate duty
orders)

COMPLETED BY:

& i L

DATE:

/-0 -6¢

A-43695



