N Pers, 443
(Revised May 1942)

REPORT ON THE FITNESS OF OFFICERS

(To be submitted in accordance with Section 5 of Chapter 2, U. S.CNavy )Regulations, 1920, and Bureau of Naval Personnel Manual,
Arxiicle €E=1007)7 0 ==

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports)

The following four questions to be made out by the officer reported on:

NIXON, Richard M. IRanic s Lieutenant SRS EINER
(Surname first) 3
Ship or HgSq, MAG-25, FMAW, FMF, N 131
Station %?ngl.ﬂt,__‘ﬁé.m_ﬁ‘raﬁcisco,__a ié#omia,-_-_ Period from 16 _December, 194%o0 31 December, 1943.

(Ship aviation units enter ship to which attached)

1. Regular duties .. Officer in Charge SCAT, PYRE,

Additional duties ... NONE. . , e
(State watch duties, both deck and engineering. After each duty inseét 81% §arﬁm'thes.1ss rglgger gf months this reporting period)
VL r

wife (if married) Patricis R. Nixon (wife) San Francisco, California.

2. Present address of
next of kin (if unmarried) . NONE

(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency.
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.)

3. Proficiency in foreign languages, stating which ones, and ability therein --_-F.nench,_-.s_p.a.nish____(_r_e_&d)

4, My preference for next duty is—

(a) Sea Fleet
(b) Shore Location

(Signature)

Following to be made out by Reporting Officer:
USMC »
5. Reporting Officer: Name A. C. KOONCE , Rank Colconel TXRXEK

8. Reporting officer’s official status relative to officer reported on __4‘74{%‘—*7 fr"‘sfnz;.ﬂj >

N

7. Employment of ship during period of this report

8. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been

sufficient to justify marking.
(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)

Present assignment 7. ©__ Ability to command _....___. As executive or division officer _________ As deck watch officer _.______

In administration _________ Ship handling ...

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

VL

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you—
(An affirmative entry'in> item (4), co/nstituge_s 53_31{5atisfaCMry report)

(1) Particularly desire to have him? ___.i!f:/___-_ (2) Be pleased to have him? ____________ (3) Be satisfied to have him? ____________
(4) Prefer not to have him? ____________

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.)
(An implied or stated defect constitutes an unsatisfactory report)
/L/ o

16—29045-1 [OVER]




N Pers. 443
(Revised May 1942)

REPORT ON THE FITNESS OF OFFICERS

(To be submitted in accordance with Section 5 of Chapter i, U. S.CNa.vy iRegula.tions, 1920, and Bureau of Naval Personnel Manual,
riicle C-1007) T T ;

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports)

The following four questions to be made out by the officer reported on:

NIXON, Richard M. ' , Rank Lieutenant , U.S. NR.
(Surname first) :
Ship or HgS MAG-25, FMAW, FMF, Na 131
Station %?.Egé.&q__-ﬁl;.n__ﬁ‘rm’lcima," iﬁ:cmia,____ Period from 16 December, 194%o 31 December, 1943.

(Ship aviation units enter ship to which attached)

1. Regular duties .. _Officer in Cherge SCAT, PYRE.

Additional duties ... NONE. . ' et
(State watch duties, both deck and engineering. After each duty inseét 81& §ar81.thes.1s number of months this reporting period)

ivisadero
wife (if married) Patricis R. Nixon (wife) _San Francisco, Californis.

2. Present address of
next of kin (if unmarried) .. NONE

(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of kin in an emergency.
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920.)

3. Proficiency in foreign languages, stating which ones, and ability therein -_--F.nencb.,__.s.p.anish-___(_x:e_ad)

4, My preference for next duty is—

(a) Sea Fleet

(b) Shore Location

(Signature)

Following to be made out by Reporting Officer:

5. Reporting Officer: Name A. C. KOOKNCE Rank Coleonel

8. Reporting officer’s official status relative to officer reported on __M‘—-\? \i{%_ﬂ 5 T

7. Employment of ship during period of this report

8. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been
sufficient to justify marking.
(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)

Present assignment AN Ability to command __._..___. As executive or division officer _________ As deck watch officer -._._____

In administration _.______. Ship handling

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
article 187 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

o

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you—
(An aﬁirmativg entry’inv item (4), co/nstituge_s zan-npgatisfactory report)

(1) Particularly desire to have him? _____.Vi-___ (2) Be pleased to have him? ____________ (3) Be satisfied to have him? ____________

(4) Prefer not to have him? ____________

11, Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efiiciency? (If “Yes,” give details.)
(An implied or stated defect constitutes an unsatisfactory report)
/A/ o

16—29045-1 [OVER]




12. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel ciréular letter on/ the
subject of fitness reports.)

% /
Intelligence el Tl | = e el
(With reference to the fac- Eixceptionally quick-witted 3 Grasps essentials of a situ- Understands normal situa- Slow of comprehension ; un-
ulty of comprehension ; keen in understanding. ation quickly. tions and conditions. imaginative.
mental acuteness.) 4
|
Jadgment \LV%M!I! = =
(Wl?h.reference to a dis- Unusuaily keen in estimat- Can generally be depended Fair judgment in normal Frequently draws wrong
criminating perception by ing situations and reach- on to make proper deci- and routine things. conclusions.
which the values and re- ing sound decisions. sions.

Iations of things are men-
tally asserted.)

Initiative

|

=

B e

L P

(With reference to con-
structive thinking and re-
sourcefulness; ability and
intelligence to act on own
responsibility.)

Foree

Exceptional in ability to
think, plan, and do things
without waiting to be told

and instructed.
s s /-

Able to plan and execute
missions on his own re-
sponsibility.

ety o)

Capable of performing rou-
tine duties on own respon-
sibility.

s

Requires constant guidance
and supervision in his
work, or evades responsi-
bilities.

(With reference to moral
power possessed and ex-
erted in producing re-
sults.)

Leadership

Strong, dynamic.

=

Strong. -

vl

Effectual under normal and
routine circumstances.

Less than normal.

e

(With reference to the fae-

Inspires cthers to a high de-

ulty of directing, con- gree by precept and ex-
trolling, and influencing ample.
others in definite lines

of action.)
Moral Courage

EEE

A very good leader.

e

Leads fairly well.

A poor leader.

(With reference to that
mental quality which im-
pels one to carry out the
dictates of his conscience
and convictions fearlessly.)

Cooperation

Exceptionally courageous.

|V

Courageous to a high degree.

e

Fairly courageous.

=

(With reference to the fac-
ulty of working harmoni-
ously with others toward
the accomplishment of
common duties.)

Exceptionally successful in
working with others to a
common end.

Works in harmony with

others.

Cooperates fairly well.

Not cooperative.

Loyalty [ e ST =it = |
(Fidelity, faithfulness, alle- Unswerving in allegiance; A high sense of loyalty. Reasonably faithful in the Inclined to be disloyal.
giance, constancy — all frank and honest in aid- execution of his duty.

with reference to a cause
and to higher authority.)

Perseverance

ing and advising.

Pl

=

IS LINE CONSTITUTES AN UNSATISFACTORY REPORT=

R
(With reference to main- Determined, resolute. Constant in purpose. Fairly steady. E= Inclined to vacillate.
tenance of purpose or un-
dertaking in spite of ob- B
stacles or discourage- (=)
ment.) =
Reactions in emergencies ] ' ! ' \/ | l ' l l ja=!
(With reference to the fac- Hixceptionally  eool - headed Composed and logical in his Fairly logical in his actions .\_5_4 Inclined to be disconcerted.
ulty of acting instine- and logical in his actions actions in difficult situa- in general. &
tively in a logical man- under all conditions. tions.
zmer in difficult and un- (=)
foreseen situations.) : =
Endurance e . e | BT ==
{With reference to ability Capable of standing an ex- Can perform well his duties Of normal endurance. ) Less than normal.
for carrying on under ceptional amount of phy- under trying conditions. =
any and all conditions.) sical hardships and strain‘./ =
Industry ‘ I I | i ' | © I ‘
(With reference to per- Extremely energetic and Thorough and energetic. Reasonably energetic and «¢ Indolent; lazy.
formance of duties in an industrious. industrious. {
energetic manner.)
Military bearing and neat- V,
ness of person and dress | | ] | | | | | | | | | |
{With reference to dignity Exceptional, Very good. Fair. y Unmilitary and untidy.

of demeanor, correctness
of uniform, and smart-
mness of appearance.)

13. In comparison with other officers of hig rank and approximate length of service, how would you designate this officer? Outstand-

Above average

Average

REMARKS

Below average

14. Is this officer professionally gualified to perform ALL the duties of his grade? Yes v No If deficient in any par-
ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigns, or a statement that
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.)

fe%zu waf’?«/“:f?z’”“”‘j WWW”/‘] T

7 M Rt “‘*‘ﬂ""% /= S ‘?gg«f - e f""’ﬁi’*—;—%‘,

15. An unsatisfactory report must have statement of officef reported on attached; an unfavorable report requires that officer reported
on has been informed of his deficiencies either verbally or in writing. Has this been done? What improvement, if any,

- po—

has been mnoted? = =

S ey o

A KOOQCE e
~__(Signature)

16—29045-1

(Do net write in unruled portion of this space)



N Pers, 443
(Revised May 1942)

REPORT ON THE FITNESS OF OFFICERS

(To be submitted in accordance with Section 5 of Chapter 2, U. S.CNavy gi{.egulations, 1920, and Bureau of Naval Personnel Manual,
- Article C-1007

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports)

The following four guestions to be made out by the officer reported ons

NIXON, Richard Mo , Rank L]‘t&eut enant U. < N.R.
. (Surname first) 5 o 0 4
Ship or == s 2 JUL 1944
Station SCAT Period from .+ April 1944 o r

(Ship aviation units enter ship to which attached)

1. Regular duties _Q%.--&---%,---MHW # M"‘ M

Additional duties

(State watch duties, both deck and engineering. After each duty insert in parenthesis number of months this reporting period)

wife (if married) _18 & 4 W s J«ﬁm W

2. Present address of

next of kin (if unmarried)

(Indicate above the best address at which the Bureau of Naval Personnel may communieate with the wife or next of kin in an emergency.
The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. S. N. R., 1920

3. Proficiency in foreign languages, stating which ones, and ability therein W M) 4 W

4. My preference for next duty is— o //\.%/‘%

(a) Sea Fleet
(b) Shore Location
(Signature)
Following to be made out by Reporting Officer:
5. Reporting Officer: Name , Rank U.S.M\C
A. C. KOONCE, Colonel, U.S.M.C., 4 .

6. Reporting officer’s official status relative to officer reported on ___ £ ; —

7. Employment of ship during period of this report

8. Assign marks on scale of 0—4 in appropriate subdivisions given below, and any other qualification on which observation has been
sufficient to justify marking.
(Staff officers to_be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)

=

Present assignment e 8 Ability to command &> _4s. As executive or division officer ..____._. As deck watch officer _________

In administration ... Ship handling ..

9. Has the work of this officer been reported on either in a commendatory way or adversely during the period of this report? If so,
state the subject, reference numbers, and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
article 137 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

& A

5 s

S, - : S AR = : y
10. Considering the possible requirements in war, indicate your “dttitude toward having this officer under your command. Would you—
(An affirmative entry in item (4) constitutes an unsatisfactory report)

-~
(1) Particularly desire to have him? ___________ (2) Be pleased to have him? ... (8) Be satisfied to have him? ___._._._____

(4) Prefer not to have him? ...

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.)
(An implied or stated defect constitutes an unsatisfactory report)

16—29045-1




12. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on the
subject of fitness reports.)

Intelligence e == aEE e e
(With reference to the fac- Exceptiqnally quick-witted 3 Grasps essentials of a situ- Understands normal situa- Slow of comprehension ; un-
ulty of comprehension keen in understanding. ation quickly. tions and conditions. imaginative.
mental acuteness.)
Judgment Lo s |Sal e feslogs || o
(Wiflsh‘ref'erence to a dis- Unusually keen in estimat- Can generally be depended Fair judgment in normal Frequently = draws wrong
criminating perception by ing situations and reach- on to make proper deci- and routine things. conclusions.
which the values and re- ing sound decisions. gions,

lations of things are men-
tally asserted.)

Initiative

[

FEa

=

e

(With reference to con-
structive thinking and re-

Exceptional in ability to
think, plan, and do things

Able tc plan apd execute
missions on his own re-

Capable of performing rou-
tine duties on own respon=

Requires constant guidance
and supervision in his

sourcefulness; ability and without waiting to be told sponsibility. sibility. work, or evades responsi-
intelligence to act on own and instructed. bilities.
responsibility.)
Force B e = s s sait e e
(With reference to moral Strong, dynamic. Strong. Effectual under normal and Less than normal.

yower possessed and ex-
erted in producing re=
sults.)

Leadership

e

P

routine circumstances.

=

{With reference to the fac-

Inspires others to a high de-

ulty of directing, con- gree by precept and ex~
trolling, and influencing ample.
others in definite lines

of action.)
Moral Courage

e |

A very good leader.

e

Leads fairly well,

A. poor leader.

(With reference +fo that
smental quality which im-
pels one to carry out the
dictates of his conscience
and convictions fearlessly.)

Cooperation

Exceptionally courageous.

e

Courageous to a high degree.

=

Fairly courageous.

e

Timid,

s

(With reference to the fac-
ulty of working harmoni-
ously with others toward

KExceptionally successful in
working with others to a
common end.

Weorks in harmony with
others.

Cooperates fairly well.

Not cooperative.

the accomplishment of
common duties.) = 5 g 2 : ¥ . : , | 3
Loyalty el l Ee— ey
(Fidelity, faithfulness, alle- Unswerving in allegiance; A high sense of loyalty. Reasonably faithful in the Inclined to be disioyal.
giance, constancy. — all frank and honest in aid- execution of his duty. -

with reference to a cause
and to higher authority.)

Perseverance

ing and advising.

e D

{With reference tc main-
tenance of purpose or un-
dertaking in spite of ob-
stacles or  discourage-
ment.)

Reactions in emergencies

Determined, resolute,

lL_lA |

Constant in purpose.

= =

Fairly steady.

el

HT OF THIS LIN&E CONSTITUTES AN UNSATISFACTORY REPORT=—

==

Inclined to vacillate.

l

{With reference to the fac-
ulty of acting instine-
tively in a legical man-
zner in dificult and un-
foreseen situations.)

Endurance

HExceptionally cool - headed
and logical in his actions
under all conditions.

|

Composed and logical in his
actions in difficult situa-
tions.

L s ol

Fa.irly logical in his actions
in general.

B

¢

Inclined to be disconcerted.

P |l

(With veference to ability
for carrying on wunder
any and all conditions.)

Capable of standing an ex-
ceptional amount of phy-
sical hardships and strain.

Can perform well his duties
under trying conditions.

Of normal endurance.

Less than normal.

A CHECK TO RI

Industry ! t L I I ] I l
(With reference to per- Extremely energetic and Thorough and energetic. Reasonably energetic and Indolent; lazy.
formance of duties in an industrious. industricus.

energetic manner.)
Military bearing and neat-
ness of person and dress

e

i

e

(With reference to dignity
of demeanor, correctness
of uniform, - and smarc-
mness of appearance.)

Exceptional.

Very good.

Fair.

Unmilitary and untidy.

13. In comparisoxl with other officers of his rank and approximate length of service, how would you designate this officer? Outstand-

14. Is this officer professionally qualified to perform ATLL the duties of his grade? Yes __ ¢

Above average

Average

REMARKS

Below average ....ocoee--.

No

: If deficient in any par-
ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the
Department in making assignments to duty. A check opposite “No,” except for inexperienced Ensigus, or a statement that
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.)

o ,1 ,,‘ . oy / S ‘ iag,f = = -
& P = [
S _Aj =) . r""%./gi;x
E & = >
= =y
4 b=y , b AR
% /. 3 = }} 2 % g ¢ ==
i

15. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported

on has been informed of his deficiencies either verbally or in writing. Has this been done? ... What improvement, if any,
has been noted? =
-~ ‘,«j - pT e =
(Signature) 16—20045-1
A. C. KOON e
(Do not write in unruled porticn of this space) NCE‘ COlaﬁef, US.M.C.




NA&};AE%%):gm SUBMITTED ON DATE
V. OF DETACHMENT.

REPORT ON THE FITNESS OF OFFICERS

(To be submitted in accordance with Section 5 of Chapter 2, U. S. Navy Regulations, 1920, and Bureau of Naval Personnel Manual,
Article C-1006)

(Before making out this report read latest Bureau of Naval Personnel circular letter on the subject of fitness reports)

The following four questions to be made out by the officer reported on: File No. 169340
N LZL’A , Rank _Lieutenant, (A) ,U.S.N.R.
T
Ship or .. : AN e iy ﬂ,,.;t,'“
Statlon dron, Fleet Alr O€E T "Periodrom 9 August to .20 December 1944.

(Ship aviation units enter ship to which attached)

N

Y
ja

1. Regular duties Buildings and Grounds Qfficer (

Additional duties

(State watch duties, both deck and engineering. After each duty insert in parenthesis number of _1;1;)_11‘5}15 this reporting period)

C

wife (if married) 2829

California

i C
sadero, San

e

Diw

2. Present address of :
next of kin (if unmarried) .

(Indicate above the best address at which the Bureau of Naval Personnel may communicate with the wife or next of km in an emergency.

The above address does not relate to the usual residence (home) which is maintained in the Bureau. See Art. 135(2), U. 8. N. R., 1920.)
. . 3 5 & s . Teonnh e 7
8. Proficiency in foreign languages, stating which ones, and ability therein french \read) 3,0

4. My preference for next duty is—

(@) Sea ... No Tleet No Preference
(b) Shore. No Freleren Location No_Preference
; Z 4
(Sl’gnature)

Following to be made out by Reporiing Officer:

5. Reporting Officer: Name _feter . BOYLE U. S. N.
no } P NneE

6. Reporting officer’s official status relative to officer reported on ___ Commanding Officer

7. Employment of ship during period of this report SNDOT! at >tation, Alameda

California, meinteining, servicing, ou

8. Assign marks on scale of 0-4 in appropriate subdivisions given below, and any other qualification on which observation has been

sufficient to justify marking.
(Staff officers to be marked with respect to required duties. Mark below 2.5 constitutes an unsatisfactory report)

Present assignment __5.8. Ability to command _.__5.7 As executive or division officer 5.7... As dock watch officer 5.0

In administration 3.7.  Ship handling QOB __

N o ===

9. Has the work of this officer been: reported on e;thev g, commendatmy way or adversely during the period of this report? If so,
state the subject, reference numbers,’ and substance of report. Clip copy to report. Comply with U. S. Navy Regulations,
article 187 (11) with respect to commendatory reports. Any adverse comment constitutes an unsatisfactory report.

Yes. Received a letter of commendation from The Commender South Pacific Force,

copy._appended _hereto.

10. Considering the possible requirements in war, indicate your attitude toward having this officer under your command. Would you—
(An affirmative entry in item (4) constitutes an unsatisfactory report)

(1) Particularly desire to have him? __.Z______ (2) Be pleased to have him? ____________ (8) Be satisfied to have him? ___________

(4) Prefer not to have him? ___________

11. Has he any weaknesses—mental, moral, physical, etc.—which adversely affect his efficiency? (If “Yes,” give details.)
(An implied or stated defect constitutes an unsatisfactory report)

No:

" 16—29045-4 [OVER]




7

12. To what degree has he exhibited the following qualities? (See instructions in latest Bureau of Naval Personnel circular letter on the
subject of fitness reports.) :

Intelligence

BN v

s

(o |

e

(With reference to the fac-

Exceptionally quick-witted ;

Grasps essentials of a situ-

Understands normal situa-

Slow of comprehension ; un-

ulty of comprehension; keen in understanding. ation quickly. tions and conditions. imaginative.
mental acuteness.)
Judgment B ol Fagnly adbii | cqcjoosh], 1| kel Jtp |
(Wlf_:h.reference to a dis- Ur.msually keen in estimat- Can generally be depended Fair judgment in normal Frequently draws wrong
criminating perception by ing situations and reach~ on to make proper deci- and routine things. conclusions.

which the values and re-
lations of things are men-
tally asserted.)

. Initiative

ing sound decisions.

[ TS

gions.

e bl o

el

Lot il o

(With reference to con-
structive thinking and re-

Exceptional in ability to
think, plan, and do things

Able to plan and execute
missions on his own re-

power possessed and ex-

sourcefulness; ability and without waiting to be told sponsibility.
intelligence to act on own and instructed.
1 responsibility.)
Force ool e e |
(With reference to moral Strong, dynamic. Strong.

Capable of performing rou-
tine duties on own respon=-
sibility.

sl

REPORT=—

Requires constant guidance
and supervision in his
work, or evades responsi-
bilities.

e e

Effectual under normal and
routine circumstances.

Less than normal,

erted in producing re-
sults.)
Leadership — = i i | | ] l I
(With reference to the fac- Inspires others to a high de- A very good leader. Leads fairly well, A poor leader.
ulty of directing, con- gree by precept and ex-
trolling, and influencing ample.
others in definite lines

of action.)
Moral Courage

Riesuo

b il abiaial

|zl 4l

(With reference - to that
mental quality which im-
pels one to carry out the
dictates of his conscience
and convictions fearlessly.)

Cooperation

Exceptionally courageous.

i i

Courageous to a high degree.

1
[

Fai}y courageous.

Timid.

(With reference to the fac-
ulty of working harmoni-
ously with others toward
the accomplishment of
common duties.) &

Exceptionally successful in
working with others to a
common end.

‘Works
. others.

in  harmony with

Cooperates fairly well.

Not cooperative.

Loyalty e il 2 l | l | | | 1 3| |
(Fidelity, faithfulness, alle- Unswerving in allegiance; A high sense of loyalty. Reasonably faithful in the Inclined to be disloyal.
giance, constancy — all frank and honest in aid- execution of his duty.

with reference to a cause
and to higher authority.)

Perseverance

ing and advising.

Blless Lo |

b ol et

(With reference to main-
tenance of purpose or un-
dertaking in spite of ob-
stacles or  discourage-
ment.)

Reactions in emergencies

Determined, resolute.

i e i &

Constant in purpose.

[FEef T

Fairly steady.

P sl

" Inclined to vacillate.

250 R I

(With reference to the fac-
ulty of acting instine-
tively in_a logical man-
mer in difficult and un-
foreseen situations.)

Endurance

Exceptionally  cool - headed
and logical in_his actions
under all conditions.

R

Composed and logical in his
actions in difficult situa-
tions.

Lol ]

Fairly logical in his actions
in general.

=

Tnclined to be disconcerted.

ool o

(With reference to ability
for carrying on under
any and all conditions.)

Industry

Capable of stan(iing an ex-
ceptional amount of phy-
sical hardships and strain.

Can perform well his duties
under trying conditions.

==

Of normal endurance.

e |

CHECK TO RIGHT OF THIS LINE CONSTITUTES AN UNSATISFACTORY

Less than normal.

(With rveference to per-
formance of duties in an
energetic manner.)

Military bearing and neat-
ness of person and dress

[

Extremely energetic and
industrious.

» Foii v

Thorough and energetic.

Reasonably energetic
industrious.

and < Indolent; lazy.
)

=] ] )

(With reference to dignity
of demeanor, correctness
of uniform, and smart-
ness of appearance.)

Exceptional.

Very good.

Fair.

Unmilitary and untidy.

13. In comparison with other officers of his rank and approximate length of service, how would you designate this officer?
Above average -._________

14. Is this officer professionally qualified to perform ALL the duties of his grade? Ves X

Excellent ____ % _____

REMARKS

Average _______

No

Outstand-

Below average —__..______

If deficient in any par-

ticular, comment is required. Give in this space a clear, concise estimate of this officer’s personal and military character, his
fitness for promotion, and duty performed worthy of special mention, and any information which might be of value to the
Department in making assignments to duty.
performance of duty is clearly unsatisfactory constitutes an unsatisfactory report. A statement of minor deficiencies either in
character or performance of duties constitutes an unfavorable report. (THIS SPACE IS NOT TO BE LEFT BLANK.)

Buildings and Grounds

fficer and

A check opposite “No,” except for inexperienced Ensigns, or a statement that

Transportation

1 cooperative and

1 P 3+ Nt e S
can a pleasing personality
- T s & a T = R e A R SR~ |
and is very neat in dress and appearsnce. He is or promotion when due.
o= ey )
- 227 sehimcd

15. An unsatisfactory report must have statement of officer reported on attached; an unfavorable report requires that officer reported

on has been informed of his deficiencies either verbally or in writing. Has this been done?

has been noted?

What improvement, if any,

(Do not write in unruled portion of this space)

" 16—29045-2



OFFICER'S FITNESS REPORT - e

h

NAVPERS-310A (REV. 8-44) & € } R
PLEASE TYPE THIS FORM 4 sJite
If no typewriter is available use ink but be sure all copies are legible. DATE 29 J&nuary 1945
.1_ NAME (last) (first) (middle) RANK AND CLASSIFICATION FILE NO.
NIXON Richard - Milhous Lieut (A) USNR 169 340

SHIP OR STATION : PERIOD OF REPORT

Buler Washington : 3" 0ee 1944 | ™99 °Jan 1945

DATE OF ASSIGNMENT TO OCCASION FOR REPORT
PRESENT DUTY

DETACHMENT OF DETACHMENT OF REGULAR

21 _Dec 1944 OFFICER_REPORTED ON REPORTING SENIOR SEMI-ANNUAL [] quarterLy [] sercar,

9. DESCRIPTION OF DUTIES SINCE LAST FITNESS REPORT (List most recent first and describe accurately) FROM TO

MO. YR. MO. | YR.
Attendance Army Industrial College, Contract Termination Course 1 194511 [1945

IF COURSES OF INSTRUCTION WERE COMPLETED ™ T THIS REPORT, LIS s SE, LOC? ; Te fcally quall

3, IE COURSES OF INSTRUCPION WER DURING PERIOD OF THIS REPORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, LENGTH Kre vou piysieally Gualified
Cont, Term, - Army Ind, College - 1 Jan to 27 Jan B ves [ N0 [] RO
IF AVIATOR, INDICATE - =

4 85, DF FLIGHT HOURS | TYPE OF AIRCRAFT TOTAL
LAST TWO YEARS FOR
EACH TYPE AIRCRAFT NO. OF HOURS
MY PREFERENCE | SEA KIND OF DUTY LOCATION

5. MY PREFERENCE No Preference
is: SHORE KIND OF DUTY No Preference LOCATION

Eistcnioie o olen i20 s ) Rk L iile, oR Capt.,USNR, Director of Division .
FILLED IN BY REPORTING OFFICER » -2 2 o ) Ple 2 2 3
IS THIS OFFICER QUALIFIED TO PER- INDICATE MORE RESPONSIBLE DUTIES FOR WHIGH HE IS IN TRAINING. (If none, so state) DATE OF EXPICTED
FORM ALL HIS
pReSENT puties?  B] ves [ wo 29 Jen 45

Comment on special or outstanding qualifications as well as any physical defects, which should be considered in determining the kinds of duty to which he should be detailed. Only comments on quali-
fications significant jin detailing should be entered here. ANY COMMENTS REGARDING FITNESS FOR PROMOTION SHOULD BE ENTERED IN SECTION-12, ONLY.

Lieutenant Nixon completed the War Readjustment Course (Contract Termination) at the Army
Industrial College, Pentagon Building, Washington, D. C. 27 Jamuary 1945, OUn the basis ol
the Army Industrial College's gradings of Superior, Excellent, Very Satisfactory, Satisiactory
and Unsatisfactory, Lieutenant Nixon received a final grade of EXCELLENT,

APPRAISAL FOR DETAIL PURPOSES

FOR WHAT DUTIES IS HE RECOMMENDED?

asore. Contract Termination ELOAT

7. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX T0 INDICATE HOW THE OFFICER COMPARES WITH ALL OTHERS OF THE SAME RANK WHOSE PROFESSIONAL
* ABILITIES ARE KNOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND. DO NOT HESITATE TO MARK “NOT
OBSERVED” ON ANY QUALITY WHEN APPROPRIATE, NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST BE
REFERRED TO THE OFFICER FOR STATEMENT. ONLY ENTRIES DESIGNATED IN SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED.
Not within | Within | Within | Within | Within
RATING FACTORS Observed Bottom Next Middle | Next Top Top
10% 209 40% 209/, 10%
1. STANDING DECK WATCHES UNDERWAY ? X
A. SEA OR ADVANGE BASE DUTY
How does this officer compare in: 2. ABILITY TO COMMAND? *x
NOTE: ITEM (A) TO BE 3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 9 ABOVE? x
x
N SE. NCE BASE 4. REACTIONS DURING EMERGENCIES?
DUTY DURING THE PERIOD a
OF THIS REPORT 5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES? X
1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? X
B. INITIATIVE AND RESPONSIBILITY |—3 Give TRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN x
Howtwelibdoes this eMcer: NECESSARY TO AVOID MISTAKLES?
3. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES %
ASSIGNED OR ASSUMED?
. 1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? b4
& INERSTANDING NG SPIEE - E IDEAS AND SUGGESTIONS OF o'rﬁmm >d
How well does this officer: =2 US = =
3. RATE IN TECHNICAL COMPETENCE IN %
HIS SPECIALTY, IF ANY? (Name Speciaity)
. 1. INSPIRE SUBORDINATES TO WORK TO THE MAXIMUM OF THEIR CAPACITY? X
D. |EADERSHIP 2. EFFECTIVELY DELEGATE RESPONSIBILITY ? b.d
How well doe~ this officer:
3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? x
I ORGANIZE HIS WORK AND THAT OF THOSE UNDER. HIS COMMAND OR =
SUPERVISION?
5. MAINTAIN DISCIPLINE AMONG THOSE UNDER HIS COMMAND OR DIRECTION? x
1. ABILITY TO WORK WITH OTHERS? <
7 LS L L T ILITY TO ADAPT TO CHANGING NEEDS AND CONDITIONS?
How does this officer compare in: ZEBIE ) D = St X
3. MILITARY CONDUCT—BEARING, DRESS, COURTESY, ETC.? X
8. LNAIVP NAJ %’H‘iguoﬂrr"lgg%%% gl? \%Eg (ch;:;pfﬂ\?l'rny NOT PREFER NOT
OMMAND, WOULD YOU: WANT HIM? TO HAVE HIM? BE SATISFIED BE PLEASED PARTICULARLY
> e (UNSATISFACTORY) [] (ONSATISFACTORY) TO HAVE HIM? TO HAVE HIM? DESIRE HIM?
CONSIDERING ALL OFFICERS OF THE (Check one) Qp, How many Officers are included in the
92. SAME  RANK WHOSE PROFESSIONAL UNDER NO IF 909 WERE _ IF 70% WERE __ IF 30% WERE IF ONLY 10% group used for the comparison in 9a?
ABILITIES ARE KNOWN TO YOU PER- CIRCUMSTANCES? DTO BE DTO BE D’ro BE WERE TO BE D 10 OR 10 TO D OVER
SONALLY, WOULD YOU PROMOTE HIM: (UNSATISFACTORY) L_IPROMOTED? PROMOTED ? PROMOTED ? PROMOTED ? TLESS 50 50
10, COMMENT IN SECTION 12 AND GIVE REFERENGE HERE TO ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOD.
(none)
= .
Sl Sy E DO TANY ADVEREE COMMENTS TO MAKE REGARDING THIS OFFICER'S e ] ot e UNSATISFAGTORY. Yos in cither om of Section 11
. onstitutes an unsatisfactory report and mus e referre
HAS HE ANY MENTAL OR MORAL WEAKNESS WHICH ADVERSELY AFFECTS : in Section 12. . 4
HIS EFFICIENCY? [ ves NO toitiefofMeeriforstataments

12 Give in this space a clear, concise appraisal of the officer reported on and his performance of duty, including any worthy of special mention. Include recommendations as to promotion. Any statements of

* unsatisfactory performance, ability, character, or conduct must be referred to the officer for statement. Statements of a constructive nature which refer to minor imperfections or lack of qualifications do

not constitute an unsatisfactory report. Ior example: ‘“This officer was a little slow in getting started but is now making good progress’’ or ‘‘This officer is well qualified in his present duties but has had
no experience at sea’’ would not be unsatisfactory in nature.

Check one of these boxes — I CONSIDER THIS REPORT TO BE @ SATISFACTORY D UNSATISFACTORY
This oificer reported to Bureau of Aeronautics, Contract Termination Division, for
Temporary duty under instruction, involving a four weeks! contract termination course
at the Pentagon Building. Upon completion of the course he was detached from the Bureau
of Aeronautics General Representative , Bastern District. Accordingly, he was not under
observation in this Division for sufficient length of time to justify a more detailed
report of fitness.

DO NOT LEAVE BLANK

ttach extra sheet)

s (If additional space is,,
SIGNATURE OF OFFICER REPORTED ON (Applies only to Sections | through 5) FING OFFICER :

% =
When completed remove carbon paper, forward Pages 1 and 2, not defucheWs. Retain Page 3 for "Omter'Mah'ﬁcaiion e e
iy PAGE

HAVE YOU READ
THE ATTACHED
INSTRUCTION
SHEET?
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OFFICER'S. FITNESS REPORT
NAVPERS-310A (REV. 8-44)

PLEASE TYPE THIS FORM
If no typewriter is available use ink but be sure all copies are legible.

DATE 29 March 1945

1. NAME (last) (first) (midd|e)_% RANK AND CLASSIFICATION FILE NO.
NIXON, Richard Milhous¥: Lieut., (4), USHR 169340
SHIP OR STATION Byireau of Aeronautics General Representative, - PERODiEOFYRERDRT
EaStern Distric_t DATE FROM 4—)—45 ‘ DATE TO 3“;9_45

DATE OF ASSIGNMENT TO
PRESENT DUTY

OCCASION FOR REPORT

= U DETACHMENT OF DETACHMENT OF REGULAR
(‘ 7 45 OFFICER REPORTED ON REPORTING SENIOR SEMI-ANNUAL D QUARTERLY D SPECTAL
9. DESCRIPTION OF DUTIES SINCE LAST FITNESS REPORT (List most recent first and describe accurately) FROM TO
MO. YR. MO. YR.
Contract Termination duties — at PARR, Budd Mfg. Co. Feb | 45 | present

1F COURSES OF INSTRUCTION WERE COMPLETED DURING PERIOD OF THIS REPORT, LIS TRSE, LOCA jou li
3. T s O S e B 0D O. S ORT, LIST TITLE OF COURSE, LOCATION OF SCHOOL, LENGTH Ate )olflorphsyes;c%ll.}’tyq?ua.med
i Don’t
None @ Yes D No I:I Know
b {5 RIER NSRS [ rver or amenars
LAST TWO YEARS FOR "
EACH TYPE AIRCRAFT NO. OF HOURS
MY PREFERENCE SEA KIND OF DUTY i T q 1 LOCATION
G ERERERE NG No preference
IS: SHORE KIND OF DUTY No © ‘erern LOCATION
RANK OFFICIAL STATUS RELATIVE

6. SECTIONS 6 THROUGH 12 TO BE
FILLED IN BY REPORTING OFFICER

g

NAME OF REPORTING OFFICERm = 5 2T B
g File No. 7071 " (Commanding Officer, Buker
Sydney . Krzus, Rear hdmirel, USN Re‘uresentgtive. Eadtern Distri

INDICATE MORE RESPONSIBLE DUTIES FOR WHICH HE IS IN TRAINING. (If none, sc state) DATE OF EXPECTED
QUALIFICATION

IS THIS OFFICER QUALIFIED TO PER-

FORM ALL HIS
PRESENT DUTIES? D YES D NO

8. Comment on special or outstanding qualifications as well as any physical defects, which should be considered in determining the kinds of duty to which he should be detailed. Only comments on quali-
= fications significant in detailing should be entered here, ANY COMMENTS REGARDING FITNESS FOR PROMOTION SHOULD BE ENTERED IN SECTION 12, ONLY.

URPOSES

Observed for too short a period to form an opinion.

APPRAISAL FOR DETA

FOR WHAT DUTIES IS HE RECOMMENDED?

: Contract Administration or Termination

ASHOR AFLOAT

. FOR EACH FACTOR OBSERVED CHECK THE APPROPRIATE BOX TO INDICATE HOW THE OFFICER COMPARES WITH ALL OTHERS OF THE SAME RANK WHOSE PROFESSIONAL
ABILITIES ARE KENOWN TO YOU PERSONALLY. DO NOT LIMIT THIS COMPARISON ONLY TO THE OTHERS NOW UNDER YOUR COMMAND. DO NOT HESITATE TO MARK ‘NOT
OBSERVED” ON ANY QUALITY WHEN APPROPRIATE. NO ENTRY WHICH IS MADE IN THIS SECTION WILL BE CONSIDERED AN UNSATISFACTORY REPORT WHICH MUST BE
REFERRED TO THE OFFICER FOR STATEMENT. ONLY ENTRIES DESIGNATED IN SECTIONS 8, 9, 11 AND 12 WILL BE SO CONSIDERED.

1

Not Within | Within Within | Within Within
RATING FACTORS Observed Bottom Next Middle Next Top Top
10% 20% 40% 20% 10%
1. STANDING DECK WATCHES UNDERWAY?
A. SEA OR ADVANCE BASE DUTY
How does this officer compare in: 2. ABILITY TO COMMAND?
NOTE: ITEM (A) TO BE 3. PERFORMANCE IN PRESENT DUTIES AS DESCRIBED IN SECTION 2 ABOVE?
MARKED ONLY FOR OFFICERS
ON SEA OR ADVANCE BASE 4, REACTIONS DURING EMERGENCIES?
DUTY DURING THE PERIOD
UERIHISEREEORE 5. PERFORMANCE AT BATTLE STATION OR IN BATTLE DUTIES?
1. ASSUME RESPONSIBILITY WHEN SPECIFIC INSTRUCTIONS ARE LACKING? X

B. [NITIATIVE AND RESPONSIBILITY |~ Give FRANK OPINIONS WHEN ASKED OR VOLUNTEER THEM WHEN X

How well does this officer: NECESSARY TO AVOID MISTAKES?
3. FOLLOW THROUGH DESPITE OBSTACLES IN CARRYING OUT RESPONSIBILITIES X
ASSIGNED OR ASSUMED?
1. GRASP INSTRUCTIONS AND PLANS GIVEN TO HIM? X

C. UNDERSTANDING AND SKILL 5 o oo oS ==
How well does this officer: S W I SU0D) S ) o i A

3. RATE IN TECHNICAL COMPETENCE IN z
HIS SPECIALTY, IF ANY! (Name Specialty) -
1. INSPIRE SUBORDINATES TO WORK TO THE MAXIMUM OF THEIR CAPACITY? X
D. | EADERSHIP 9. EFFECTIVELY DELEGATE RESPONSIBILITY ? i
How well does this officer: =
3. TRANSMIT ORDERS, INSTRUCTIONS, AND PLANS? X
1. ORGANIZE HIS WORK AND THAT OF THOSE UNDER HIS COMMAND OR X
SUPERVISION ? !
5. MAINTAIN DISCIPLINE AMONG THOSE UNDER HIS COMMAND OR DIRECTION? X
1. ABILITY TO WORK WITH OTHERS? X
S CURIRGTEANTNRE WASESS DAPT TO CHANGING NEEDS AND CONDITIONS? %
How does this officer compare in: 2. ABILITY TO ADAPT TO St DI
3. MILITARY CONDUCT—BEARING, DRESS, COURTESY, ETC.? i
8. INDICATE YOUR ATTITUDE TOWARD  (Check one)
* HAVING THIS OFFICER UNDER YOUR DEFINITELY NOT PREFER NOT
COMMAND, WOULD YOU: WANT HIM? D TO HAVE HIM? RBE SATISFIED BE PLEASED PARTICULARLY
(UNSATISFACTORY) (UNSATISFACTORY) TQ HAVE HIM? TO HAVE HIM? DESIRE HIM?

03, CONSIDERING ALL OFFICERS OF THE (Check one) gh, How many Omceéls are included in th;
SAME_RANK WHOSE PROFESSIONAL UNDER NO IF 90% WERE __ IF 70% WERE __ IF 30% WERE IF ONLY 10% group used for the comparison in 9a
ABILITIES ARE KNOWN TO YOU PER- CIRCUMSTANCES ? L__]TO BE DTO BE DTO BE CRE BE D 10 OR D 10 TO D OVER
SONALLY, WOULD YOU PROMOTE HIM: D(ITNSATISFACTORY) PROMOTED? PROMOTED ? PROMOTED ? PROMOTED ? LESS 50 50

10, COMMENT IN SECTION I2 AND GIVE REFERENCE HERE TO ANY COMMENDABLE OR ADVERSE REPORTS THAT HAVE BEEN MADE ON THE OFFICER DURING THIS PERIOD.

Noune

11, HAVE YOU ANY ADVERSE COMMENTS TO MAKE REGARDING THIS OFFICER’S

* QUALITIES OR PERFORMANCE?
HAS HE ANY MENTAL OR MORAL WEAKNESS WHICH ADVERSELY AFFECTS
HIS EFFICIENCY?
Give in this space 2 clear, concise appraisal of the officer reported on and his performance of duty,
unsatisfactory performance, ability, character, or conduct must be referred to the officer for statement.
not constitute an unsatisfactory report. Kor example: ‘“This officer was a little slow in getting started but is now making good progress
no experience at sea’” would not be unsatisfactory in nature.

D YES ‘E NO
D YES @ NO

including any worthy of special mention. Include recommendations as to promotion. Any statements of =
Statements of a constructive nature which refer to minor imperfections or lack of qualifications do
’” or ‘“This officer is well qualified in his present duties but has had

UNSATISFACTORY. Yes in either item of Section i
constitutes an unsatisfactory report and must be referred
to the officer for statement.

If yes, explain
in Section 12.

12.

Check one of these hoxes — I CONSIDER THIS REPORT TO BE ’;! SATISFACTORY D UNSATISFACTORY

This officer was on duty here for a short period of imstruction and indoctrination in
the field phases of contract administration and termination preparatory to his further
assicnment which has now taken vlace. While under imstruction ana indoctrination his
performance of duty was entirely satisfaciory.

(<3

DO NOT LEAVE BLANK

HAVE YOU READ
THE ATTACHED

SIGNATURE OF OFFICER REPORTED ON (Applies only to Sections | throunﬁ 5) SIGNATURE OF REP

ORTING OFFICER
B e i .

[

— L A_A__X

-

SHE:

ET?

INSTRUCTION

es

e

= =
When completed remove carbon paper, forward Pages 1 and 2, not detached, to BuPers. Retain Page 3 for “'Officer's Qualificatigh Record Jacket".
PAGE 1




